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Public Administration 
tõ¡t¡ãÚ šy (3rd Paper : HUMAN RESOURCE MANAGEMENT) 

Î³Ú – W¡à¹ Q@i¡à šèo³¢à> – 100 
Time : 4 Hours Full Marks : 100 
    ( ³àì>¹ P¡¹ç¡â« – 80% ) 
    (Weightage of Marks : 80%) 

 

š[¹[³t¡ * ™=à™= l¡üv¡ì¹¹ \>¸ [¤ìÅÈ ³èº¸ ëƒ*Úà Òì¤ ¡ú "Ç¡‡ý¡ ¤à>à>, "š[¹ZáÄt¡à &¤} "š[¹ÍHþà¹ 
ÒÑzàÛ¡ì¹¹ ëÛ¡ìy >´¬¹ ëA¡ìi¡ ë>*Úà Òì¤ ¡ú l¡üšàì”z šøìÅ¥¹ ³èº¸³à> Îè[W¡t¡ "àìá ¡ú 

Special credit will be given for precise and correct answer. Marks will be 

deducted for spelling mistakes, untidiness and illegible handwriting. The 

figures in the margin indicate full marks. 

 

[¤®¡àK - A¡ 
Group – A 

1. ë™-ëA¡àì>à ƒå[i¡ šøìÅ¥¹ l¡üv¡¹ [ƒ>ú  
 Answer any two of the following : 18 × 2 = 36 
 a) ®¡à¹t¡ãÚ šøÅàÎì> ³[Òºàìƒ¹ "}ÅKøÒo &¤} ®è¡[³A¡à [¤ÈìÚ &A¡[i¡ [>¤Þê¡ ¹W¡>à A¡¹ç¡>¡ú  

  Write an essay on the participation and role of women in Indian 

administration. 
 b) A¡³¢Û¡³t¡à ³èº¸àÚì>¹ [¤[®¡Ä š‡ý¡[t¡P¡[º š™¢àìºàW¡>à A¡¹ç¡>¡ú 
  Examine the different methods of performance appraisal.  
 c) ®¡à¹ìt¡ [Å¿-Åø[³A¡ìƒ¹ áå[i¡ &¤} "¤A¡àÅ-\[>t¡ [¤[‹¤‡ý¡ [¤‹à>P¡[º [¤ìÅÃÈo A¡¹ç¡>¡ú  
  Analyse the statutory provisions for holidays and leave for industrial 

workers in India. 

 d) Ñ¬-ÅõTºà &¤} ë>[t¡¤àW¡A¡ ÅõTºà¹ Î[¤ìÅÈ l¡üìÀJ A¡ì¹ [Åì¿ ÅõTºà¹ P¡¹ç¡â« š™¢àìºàW¡>à 
A¡¹ç¡>¡ú  

  Examine the importance of discipline in industry with special 

reference to self-discipline and negative discipline. 

[¤®¡àK - J 
Group – B 

2. ë™-ìA¡àì>à [t¡>[i¡ šøìÅ¥¹ l¡üv¡¹ [ƒ> –  
 Answer any three of the following : 12 × 3 = 36 
 a) ëi¡ºì¹¹ í¤`¡à[>A¡ š[¹W¡àº> t¡w[i¡ "àìºàW¡>à A¡¹ç¡>¡ú 
  Discuss Taylor's Scientific Management Theory. 
 b) ‘>¸à™¸ ³\å[¹’ ‹à¹oà[i¡ ¤¸àJ¸à A¡¹ç¡>¡ú 
  Explain the concept of 'fair wage'. 
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 c) ®¡à¹ìt¡¹ šøÅàÎ> Aõ¡t¡¸ìA¡ t¡ó¡[Åºã \à[t¡ &¤} t¡ó¡[Åºã l¡üš\à[t¡ìƒ¹ Î}¹Û¡ìo¹ \>¸ A¡ã 
A¡ã Îà}[¤‹à[>A¡ ¤¸¤Ñ‚à "àìá ?  [¤Ñzà[¹t¡ "àìºàW¡>à A¡¹ç¡>¡ú 

  What are the constitutional provisions with regard to reservations for 

Scheduled Castes and Scheduled Tribes in Indian Administrative 

Services ? Discuss in detail. 
 d) ³àÎìºà¹ ëšøÈoà t¡ìw¹ š™¢àìºàW¡>à A¡¹ç¡>¡ú 
  Examine Maslow's Hierarchy of Needs Theory. 
 e) ³à>¤Î´šƒ [ÒÎà¤¹Û¡ìo¹ ("¸àA¡àl¡ü[@i¡}ìÚ¹)  l¡üì„Å¸ &¤} Îã³à¤‡ý¡t¡àP¡[º "àìºàW¡>à 

A¡¹ç¡>¡ú 
  Discuss the objectives and limitations of human resource accounting. 
 f) [>ìÚàìK¹ [¤[®¡Ä l¡ü;ÎP¡[º ¤¸àJ¸à A¡¹ç¡>¡ú 
  Explain the different sources of recruitment. 

 
[¤®¡àK - K 

Group – C 

 

3. ë™-ëA¡àì>à W¡à¹[i¡ šøìÅ¥¹ l¡üv¡¹ [ƒ>¡ú  
 Answer any four questions. 7 × 4  = 28 
 a) "àš[> [A¡ ³ì> A¡ì¹> ‘ë¤à>àÎ &A¡[i¡ "[‹A¡à¹’ ? l¡üv¡ì¹¹ Ñ¬šìÛ¡ "àš>à¹ ™å[v¡û¡ [ƒ>¡ú   
  Do you think that bonus is a 'matter of right' ? Justify your answer. 
 b) ‘ëÎà>àºã A¡¹³ƒ¢>’ ¤ºìt¡ A¡ã ë¤àc¡àÚ ? ¤¸àJ¸à A¡¹ç¡>¡ú   
  What is meant by 'Golden handshake' ? Explain. 
 c) ³à>¤Î´šƒ l¡üÄÚì> šø[ÅÛ¡ìo¹ ëA¡à> šøìÚà\>ãÚt¡à "àìá [A¡ ?  "àìºàW¡>à A¡¹ç¡>¡ú  
  Is there any need of training in human resource development ? 

Discuss. 

 d) ‘®è¡[³šåy’ ‹à¹oà[i¡¹ ë™ï[v¡û¡A¡t¡à š™¢àìºàW¡>à A¡¹ç¡>¡ú  
  Examine the justification of the idea of 'Sons of the Soil'. 
 e) ³à>¤Î´šƒ ¤¸¤Ñ‚àš>à¹ [¤A¡àìÅ¹ š™¢àÚP¡[º Î}ìÛ¡ìš "àìºàW¡>à A¡¹ç¡>¡ú  
  Discuss, in brief, the stages of development of human resource 

management. 
 f) '[t¡Ò¸Kt¡ t¡ìw¹ (traditional theories) Î[¤ìÅÈ l¡üìÀJ ÎÒ Û¡[t¡šè¹ìo¹ A¡à™¢à¤[º 

š™¢àìºàW¡>à A¡¹ç¡>¡ú 
  Examine the functions of compensation with special reference to 

traditional theories. 
 g) [¤W¡à¹-[>Íš[v¡¹ l¡üš¹ &A¡[i¡ Î}[Û¡œ¡ i¡ãA¡à [ºJå>¡ú  
  Write a short note on adjudication. 

 h) ¤¸¤Ñ‚àš>à &¤} šøÅàÎ> [A¡ &A¡Òü [¤ÈÚ ? "àìºàW¡>à A¡¹ç¡>¡ú 
  Are management and administration the same thing ? Discuss. 

    


