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LÃ[˝”◊Ã[˝ ◊X„V¤` / Important Instruction 

%ÁGÁ]› ◊`l˘Á[˝bÔÁ‹ôˆ YÃ[˝›l˘ÁÃ^ (T.E. Exam.) XT«ˆX [˝Ó[˝ÿöˆÁ %UÔÁd Y“`¬ac˜ =w¯Ã[˝ Y«◊ÿôˆEıÁ (QPAB) Y“[˝Tˆ¤X EıÃ[˝Á c˜„[˝* 
Ac˜O XT«ˆX [˝Ó[˝ÿöˆÁÃ[˝ a„Ü YÃ[˝›l˘ÁUfi„VÃ[˝ %\ˆÓÿôˆ EıÃ[˝ÁÃ[˝ LXÓ [˝Tˆ¤]ÁX %X«`›_X Y‰y ◊X„V¤` %X«^ÁÃ^› Y“◊Tˆ◊ªRÙO Y“‰`¬Ã[˝ 
=w¯Ã[˝ ◊X◊V¤rÙ ÿöˆÁ„Xc˜O ◊V„Tˆ c˜„[˝* 
New system i.e. Question Paper Cum Answer Booklet (QPAB) will be introduced in the 
coming Term End Examination. To get the candidates acquainted with the new system, 
assignment answer is to be given in the specified space according to the instructions. 

Detail schedule for submission of assignment for the 
PG Term End Examination June-2020/Dec.-2020 

1. Date of Publication : 20/06/2020 
2. Last date of Submission of answer script  by the student to the study 

centre 
: 19/07/2020 

3. Last date of Submission of marks by the examiner to the study centre : 16/08/2020 
4. Date of evaluated answer scripts distribution by the study centre to 

the students (Students are advised to check their assignment marks 
on  the evaluated answer scripts and marks lists in the study centre 
notice board. If there is any mismatch / any other problems of marks 
obtained and marks in the list, the students should report to their 
study centre Co-ordinator on spot for correction. The study centre is 
advised to send the corrected marks, if any, to the COE office within 
five days. No changed / correction of assignment marks will be 
accepted after the said five days.) 

 
 
 
 
 
 
 
 
: 23/08/2020 

5. Last date of submission of marks by the study centre to the 
Department of C.O.E. on or before 

 
: 31/08/2020 
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1. Â^-ÂEıÁ„XÁ V«◊ªRÙO Y“‰`¬Ã[˝ =w¯Ã[˝ ◊VX f 18 × 2 = 36 
 Answer any two of the following :  

(a) ]ÁX[˝a+V V ◊rÙ\ˆ◊ÜÃ[˝ ◊[˝[˝Tˆ¤„XÃ[˝ Y^ÔÁÃ^m◊_ [˝ÓÁFÓÁ EıÃ[˝”X* 
 Explain the main stages in the evaluation of human resource approach. 
(b) ]ÁX[˝a+V ◊c˜„a„[˝ XÁÃ[˝›„VÃ[˝ =YÃ[˝ AEı◊ªRÙO ◊X[˝μ˘ ◊_F«X* 
 Write an essay on women as human resource. 
(c) ]ÁX[˝a+V =~Ã^X a+◊EÔıTˆ EıÁ^ÔÁ[˝◊_ %Á„_ÁªJÙXÁ EıÃ[˝”X*ı 
 Discuss the functions of human resource development. 
(d) \ˆÁÃ[˝Tˆ›Ã^ Y“`Áa„X ]◊c˜_Á„VÃ[˝ %e`G–c˜S A[˝e \…ˆ◊]EıÁ ◊[˝b„Ã^ Y“[˝μ˘ Ã[˝ªJÙXÁ EıÃ[˝”X* 
 Describe the role of women's participation in Indian Administration. 

  

Y“U] =w¯Ã[˝ / First Answer : 
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◊•Tˆ›Ã^ =w¯Ã[˝ / Second Answer : 
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2. Â^-ÂEıÁ„XÁ ◊TˆX◊ªRÙO Y“‰`¬Ã[˝ =w¯Ã[˝ ◊VX f 12 × 3 = 36 
 Answer any three of the following :  

(a) ]ÓÁaÀ„_ÁÃ[˝ ]TˆÁX«aÁ„Ã[˝ Y“„Ã^ÁLXa]…„c˜Ã[˝ ÿôˆÃ[˝◊[˝XÓÁa [˝ÓÁFÓÁ EıÃ[˝”X* 
 Explain Maslow's hierarchy of needs. 

(b) YÁÃ[˝ZıÃ[˝„]≥a %ÓÁY“Ác˜OL_-AÃ[˝ ◊[˝◊\ˆ~ Yà˘◊Tˆ %Á„_ÁªJÙXÁ EıÃ[˝”X* 
 Discuss the different methods of performance appraisal. 

(c) "XÓÁ^Ó ]L«◊Ã[˝Ã[˝' W˝ÁÃ[˝SÁ◊ªRÙO [˝ÓÁFÓÁ EıÃ[˝”X* 
 Explain the concept of 'fair wage'. 

(d) "◊Y·¯ ◊ÿ⁄ˆY'-AÃ[˝ W˝ÁÃ[˝SÁ◊ªRÙO [˝ÓÁFÓÁ EıÃ[˝”X* 
 Explain the concept of the 'pink slip'. 

(e) ]ÁX[˝a+V %ÓÁEıÁ=◊≥RÙOe-AÃ[˝ Â_\ˆÀ¯„`Ã^ÁªRÙO¤L-AÃ[˝ ]„Qˆ_◊ªRÙO [˝ÓÁFÓÁ EıÃ[˝”X* 
 Explain the Lev Sehwartz model of human resource accounting. 

(f) \ˆÁÃ[˝„Tˆ aeÃ[˝l˘S X›◊TˆÃ[˝ Â^Ï◊N˛EıTˆÁ [˝ÓÁFÓÁ EıÃ[˝”X* 
 Explain the justification of the reservation policy in India. 

  

Y“U] =w¯Ã[˝ / First Answer : 
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◊•Tˆ›Ã^ =w¯Ã[˝ / Second Answer : 
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T ˆTˆ›Ã^ =w¯Ã[˝ / Third Answer : 
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3. Â^-ÂEıÁ„XÁ ªJÙÁÃ[˝◊ªªRÙO Y“‰`¬Ã[˝ =w¯Ã[˝ ◊VX f 7 × 4 = 28 
 Answer any four of the following :  

(a) ]ÁX[˝a+V ◊X[˝ÔÁªªJÙ„XÃ[˝ ]…_ _l˘Ó Eı› ? 
 What is the goal of human resource selection policy ? 

(b) LÁTˆ›Ã^ ]L«◊Ã[˝ X›◊Tˆ ◊Eı ? 
 What is National Wage Policy ? 

(c) ÊY“Ã[˝SÁÃ[˝ mSm◊_ [˝ÓÁFÓÁ EıÃ[˝”X* 
 Explain the merits of motivation. 

(d) aeGPˆ„XÃ[˝ l˘◊TˆY…Ã[˝„SÃ[˝ ]…_ ◊[˝bÃ^m◊_ Eı› ? 
 What are the main issues of compensation of an organisation ? 

(e) "=b’ ªJ«Ù◊{ ◊XÃ^]Á[˝_›' [˝_„Tˆ Eı› Â[˝ÁMıÁ„XÁ c˜Ã^ ? 
 What is meant by 'Hot Stove rules' ? 

(f) X…ÓXTˆ] ]L«◊Ã[˝ %Ác˜O„XÃ[˝ =„j`Óm◊_ [˝SÔXÁ EıÃ[˝”X* 
 Describe the objectives of minimum wage regulation. 

(g) Eı]fi ◊X[˝ÔÁªJÙ„XÃ[˝ ◊[˝◊\ˆ~ ÿôˆÃ[˝m◊_ [˝ÓÁFÓÁ EıÃ[˝”X* 
 Explain the different stages of selection process of employees. 

(h) "\…ˆ◊]Y«y' W˝ÁÃ[˝SÁ◊ªRÙO [˝ÓÁFÓÁ EıÃ[˝”X* 
 Explain the concept of 'sons of the soil'. 

  

Y“U] =w¯Ã[˝ / First Answer : 
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◊•Tˆ›Ã^ =w¯Ã[˝ / Second Answer : 
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T ˆTˆ›Ã^ =w¯Ã[˝ / Third Answer : 
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ªJÙT«ˆUÔ =w¯Ã[˝ / Fourth Answer : 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
 


